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Lotus Pharmaceutical Co., Ltd.
2024 Employee Welfare Measures, Retirement System,

and their Implementation Status

The Company embraces a corporate culture of humanistic management and

implements a number of welfare measures. Therefore, in an atmosphere of mutual care

and co-creation, the Company maintains a harmonious relationship with its employees.

The success of a company depends on the commitment of its talents. Therefore, the

Company pays special attention to the concepts and practices of talent cultivation and

management. It respects individuals, affirms their achievements, and provides a fair

working environment that maximizes individual potential and ensures that employees

enjoy a sense of achievement, confidence, and satisfaction in their work. The Company's

employee welfare and retirement measures, their implementation, employer-employee

agreements, and protection of workers’ rights are as follows:

1.
(1)

(2)

(3)

(4)

(5)

Employee welfare measures

Facilities: The company provides free coffee and teq, parking lots, transportation
buses, a cafeteria, and breastfeeding rooms for employees.

Subsidy: Hold Company Day every year to inspire morales and provide funds for
launching after-work activities to improve personal relationships among employees.
Additional welfare measures: The Company has established an Employee Welfare
Committee that regularly organizes employee trips and hiking activities. The
Company also provides birthday gifts, New Year vouchers, and wedding and funeral
allowances. Employee events are also organized on an occasional basis.

Health care and insurance welfare: The Company provides annual employee health
examinations, safety and hygiene lectures, and health examination plans for
colleagues and dependents with health examination institutions and health care
consultations. The Company pays attention to employee protection. In addition to
ensuring employees by the law, such as labor insurance, national health insurance,
and other social insurance, the Company also ensures group insurance, such as
accident insurance and hospitalization medical insurance, and provides emergency
relief funds.

Alvogen Korea Co,, Ltd. has established a Workers’ Union under local laws and
regulations.

Employee training and implementation

In addition to a rigorous vetting process, the Company provides new employees with



a comprehensive training program to ensure the quality of its human resources.
Department heads and employees may also apply for training as needed for their duties.
Education and training include internal training and external courses to enhance the skills

of employees.
(1) Employee training:

ltem ASIISEIRE Nl el Total Hours | Total Cost
Classes | Participants

New employee training 4,786 9,464 1,772 30,382.2
Professional competency 285 9,006 18,300.5 64,106.5
training
Supervisor training 21 269 1632 112,885.1
Self-development 240 894 3,418 70,517.7
training

Total 5,332 19,633 35,123 277,892

(2)

The required qualifications for personnel designated to handle matters concerning
financial information transparency are as follows:

A. International internal audit qualifications: 2 at Lotus

B. Pharmacist certificate: 15 at Lotus

C. CPA of the Republic of China: 2 at Lotus

D. Lawyer license :1 at Lotus

The retirement system is handled in accordance with the Labor Standards Act
and Labor Pension Act. For workers covered under the old Labor Retirement Reserve
Fund labor pension scheme, we allocate 2% of our employees’ monthly salaries for
deposit into a designated Bank of Taiwan (previously the Central Trust of China)
account set up under the company name, As of March 31th, 2025 which has currently
accumulated a total of NT$17,293 thousand. For workers covered under the new
pension system, we allocate 6% of our employees’ monthly salaries based on their
contribution classification for deposit into designated personal accounts set up with
the Bureau of Labor; a total of NT$30,496 thousand was allocated in 2024..
Employer-employee agreements and employee rights protection measures and

The Company conforms to Article 83 of the Labor Standards Act and regularly
holds labor- management meetings. It treats its employees with transparency and
openness. Measures concerning salary, bonuses, benefits, and training are
communicated and agreed to by both parties. Therefore, there have been no

3. Retirement system and implementation
4.

implementation

disputes concerning these measures.
5. Labor Disputes in 2024

The Company maintains excellent relationships with its employees and manages
robust employee welfare and retirement systems. As of the date of this Annual Report,
there have been no recorded losses associated with labor disputes.



